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Main Scripture Passages 

•

• 

1 Corinthians 12:12–27

Revelation 7:9–10 (supporting) 

Lesson Focus

The emotionally healthy church honors God-given differences rather than fearing or resenting them. Paul 
uses the body metaphor to show that diversity of gifts and backgrounds is part of God’s design, not a 
problem to be solved. This lesson emphasizes respect, inclusion, and valuing “weaker” members, along 
with a vision of the multi-ethnic church in glory. 

Key Words with Definitions 

One Body, Many Members – A picture of the church as a single organism with many

distinct, necessary parts.

Baptized into One Body – United by the Holy Spirit into Christ, regardless of ethnic, social,

or cultural differences.

Weaker Members – Those who may seem less impressive or visible, but whom God

declares indispensable.

Honor – To assign weight, value, and respect, especially to those often overlooked.

No Division in the Body – A goal where care, value, and concern prevent factions and

favoritism.

Lesson Background 

The church in Corinth was spiritually gifted but deeply divided—over leaders, social status, and spiritual 
experiences. Some believers saw themselves as more important because of their gifts or background. 
Paul confronts this by using the human body as an illustration: every part is needed, and no part can say 
to another, “I have no need of you.” 

Paul insists that God has arranged the members as He chose, intentionally giving different gifts and 
functions. He pays special attention to those considered weaker or less honorable, affirming that God 
gives them greater honor. Revelation 7 expands the vision to a global scale: a great multitude from every 
nation, tribe, people, and language worshiping before God’s throne. 

WEEK 4 – WEDNESDAY, FEBRUARY 25, 2026 – 12:00 NOON 
One Body, Many Members: Respecting Differences and Diversity 
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Reading the Word

Key exegetical words/phrases and explanation 

1. “For just as the body is one and has many members” (1 Corinthians 12:12) 
Paul grounds his teaching in a simple, familiar image. The church’s unity and diversity are not in 
competition; they are complementary. 

2. “All were baptized into one body” (12:13) 
The Spirit places believers into Christ regardless of background—Jew or Greek, slave or free. 
Spiritual unity transcends social categories. 

3. “If the foot should say… because I am not a hand, I do not belong” (12:15) 
Paul addresses feelings of inferiority. Emotional health includes recognizing our worth and calling 
even when we differ from others. 

4. “The eye cannot say to the hand, ‘I have no need of you’” (12:21) 
Here Paul addresses superiority. No gift, role, culture, or group is allowed to dismiss another as 
unnecessary. 

5. “On those parts… we think less honorable we bestow the greater honor” (12:23) 
God’s value system reverses ours. The church is called to intentionally uplift and care for those 
often ignored or undervalued. 

6. “That there may be no division in the body” (12:25) 
The goal is not sameness but mutual care. Emotional and spiritual maturity are seen where 
differences do not become fault lines. 

7. “A great multitude… from every nation” (Revelation 7:9) 
The final picture of the church is multi-ethnic and multi-lingual. Diversity is not a temporary 
problem but an eternal reality in God’s kingdom. 

Implications for Today

In our time, churches must navigate differences in gifts, education, age, culture, race, and economics. An 
emotionally unhealthy church avoids talking about these realities or quietly allows favoritism to flourish. 
An emotionally healthy church names and addresses differences with humility, respect, and intentional 
honor. 

Respect for diversity does not mean abandoning truth; it means recognizing that God works through 
various people and cultures. When we learn to value one another across differences, we reflect the heart 
of Christ and give a preview of the worship scene in Revelation 7. 



Lesson Principles to Learn 

1. Diversity in the Body Is God’s Design, Not an Accident 
God arranges the members as He chooses. Emotional and spiritual maturity accept and celebrate 
that we are not all the same. Different gifts, backgrounds, and perspectives strengthen the 
church’s witness. 

2. Feelings of Inferiority and Superiority Both Harm the Body 
Some believers feel they “don’t belong”; others act as if they are more important. Both attitudes 
undermine unity. Emotionally healthy churches affirm each member’s value and address pride 
and insecurity with grace. 

3. Honoring Overlooked Members Is a Mark of Maturity 
Paul calls for greater honor for those considered weaker or less respectable. This means noticing 
quiet servants, listening to quieter voices, and making room for those often pushed to the 
margins. 

4. The Church on Earth Should Reflect the Diversity of Heaven 
Revelation 7 shows a multi-ethnic, multi-lingual worshiping people. While every church context is 
different, believers are called to resist prejudice, welcome diversity, and practice respect. 
Emotional maturity includes handling cultural differences with humility and love. 

Case Study 

A congregation includes long-time members from one cultural background and newer members from 
different ethnic and generational backgrounds. Some newer members feel unseen in leadership and 
programming. Some older members feel uncomfortable with new ideas and worry about losing their 
“church feel.” 

After studying 1 Corinthians 12 and Revelation 7, the church begins intentional conversations. They form 
a diverse planning team for worship and ministries, invite testimonies from newer members, and ask, 
“Who is not yet at the table?” Over time, the church becomes more welcoming, more representative of its 
community, and more joyful in its shared identity in Christ. 
Group Discussion Question: 
What specific steps can our church take to better honor differences in gifts, culture, and background 
while maintaining unity in Christ? 

Summary Paragraph 

Paul’s picture of the church as “one body with many members” challenges us to reject both inferiority 
and superiority. God designed His church to be diverse—gift-wise, culture-wise, and personality-wise—
and calls us to honor one another deeply. Revelation 7 shows where this is heading: a diverse people 
worshiping one Lord. Emotionally healthy churches begin living that reality now, respecting differences 
and practicing unity rooted in Christ. 
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True / False Learning Assessment 

1. T / F – Only some members of the church are truly necessary to the body.

2. T / F – Feelings of “I don’t belong” can be addressed by understanding God’s design for the body.

3. T / F – God calls the church to give greater honor to those often considered less important.

4. T / F – Diversity in the church is a temporary problem that will disappear in heaven.

5. T / F – Respecting differences and diversity can strengthen the church’s unity and witness.

6. T / F – Emotional and spiritual maturity are seen in how we treat those who are different from us. 

What am I supposed to do as a result of this lesson? 
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Friendship Baptist Church
Service Times

Wednesday

Prayer Meeting____________________________________________11:30 a.m.

Wonderful Wednesday____________________________Noon & 6:00p.m.

Sunday

Sunday School_____________________________________________9:15 a.m.

Morning Worship Experience______________________________10:30 a.m.

Please Contact Us
3530 Chelsea Drive Kansas City, Missouri 64128

Telephone: 816-861-3252  Fax: 816-861-3553 

Website: www.fbckcmo.org

Administrative Office Hours
Monday - Thursday 9:00 a.m. - 5:00 p.m.

Text Messages
How to opt in to receive text messages

Text theship to 888-301-4692
You will receive a confirmation text.

Weekly Newsletter
How to sign up for emails

Go to the website www.fbckcmo.org
Click the purple button Email Sign Up

Enter your information


